— - PATRICIA TERRELL
a I so n ec rl c SUPPLIER DIVERSITY COORDINATOR

OFFICE: 586-825-0200

FAX: 586-825-0225
ON DEIMND supplierdiversity@madisonelectric.com

Supplier Diversity Vendor Profile
All sections of this form must be completed in its entirety before consideration will be given to your
organization. Submission of this profile does not constitute approval of your organization as a supplier.
Madison Electric will review all profiles and will contact you for more information and/or references, if needed.

Company Information

Company Name:

dba (Doing Business As):

Principal’'s Name:

Principal’s Title:

Principal’'s Email:

Street Address:

City/State/ZIP:

Telephone Number:

Fax Number:

Contact Person:

Contact Person’s Title:

Contact Person’s Email Address:

Contact Person’s Phone Number:

Contact Person’s Fax Number:

Company Web Site URL: http://www.

Year Company Established

Average Number of Employees:

Federal Tax ID:

Dun and Bradstreet Number:

Ownership Information

[] Sole Proprietor [] Partnership [] Corporation [] Joint Venture [] Other:
Qualifying Minority Category (A list of definitions can be found at www.madisonelectric.com/diversity)

[] Woman-Owned ] African American [] Asian Indian American  [_] Asian Pacific American
[] Hispanic American [ ] Native American ] Non-minority

(Please check all that apply.)

Percentage of Minority Ownership: %

Is this company certified as a minority or woman-owned business? []Yes [1No

Please identify the certifying agency or council to which you belong and the date of expiration for your
certification. (To be considered for Madison Electric’s supplier diversity program, your company must be
certified as a diverse supplier and a copy of the certificate must accompany this profile.)

“Madison Electric remains committed to fostering an environment that enables and encourages
all members of a diverse workforce to contribute their full potential to help us achieve our business
goals and remain a positive corporate citizen of the communities in which we work and live."
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Products and Services

ON DENVIAND

[ ] Automotive [ ] Commercial Real Estate [ ] Education

] Energy/Utility [] Entertainment [] Financial Services/Insurance
[] Health ] Import/Export [] Leasing

] Manufacturing [ ] Municipalities/Government [] Retail

[] Service [] Technology [ ] Wholesale/Distributor
[] other:

Products and Services Offered:

Quality Assurance Standards:

Geographic Service Area:

] Local [] Regional [ ] National [ International
EDI (Electronic Data Interchange): [ ] Yes [1No

Awards Received

Excellence/Recognition Awards Received:

Contract Awards Received:

References

Company Name

Contact Telephone

Products and Services Sold
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My signature verifies that | have read the above and the business classification(s) | have selected are true
and correct and that | will advise immediately if our classification(s) should change.

Form completed by (sign):

Name/Title (print):

Date:

Please mail (original signature required) your completed form and any supporting documentation to:

Madison Electric Company
Attn: Patricia Terrell
Supplier Diversity Coordinator
31855 Van Dyke Avenue
Warren, Ml 48093-1047
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Diversity Definitions

African-American:
A United States citizen having origins in any of the Black racial groups of Sub-Sahara Africa.

Asian-Indian American:
A United States citizen whose origins are in India, Pakistan, and/or Bangladesh.

Asian-Pacific American:
A United States citizen whose origins are from Japan, China, Taiwan, Korea, Vietham, Laos, Cambodia,
the Philippines, Samoa, Guam, the U.S. Trust Territories of the Pacific or the Northern Marianas.

Detroit-Based Business (DBB):

A business that has a physical and economic relationship to the City of Detroit. To be eligible for
consideration, the business must first document that it has paid taxes to the City of Detroit not less than
one year prior to applying for certification. Other qualifying criteria will be applied to qualifying suppliers.

Form 1099:
An IRS for used to report money paid to a non-employee or another business during the calendar year.

Hispanic-American:

A United States citizen of true-born Hispanic heritage (true-born meaning “authentically” or “genuinely” as
per Webster), from any of the Spanish speaking areas of Latin America or the following regions: Mexico,
Central America, South America and the Caribbean basin only. Brazilians shall be listed under Hispanic
designation for review and certification purposes.

Minority-Business Enterprise (MBE):
An enterprise at least 51% owned by minorities where minorities control business policy and business
operations that has been in business for at least one year.

Michigan Minority Business Development Council (MMBDC):
A supplier who is a member of the MMBDC.

Minority-Owned Business:

A sole proprietorship, partnership, or corporation of which a minimum of 51% is owned by minority
persons. In the case of a proprietorship or partnership, the minority owners must be engaged in the daily
management, control and operation of the business concern. In the case of a corporation, the minority
stockholders must be in control of the management and daily business operations, and a majority of the
Board of Directors must be minority group members.

Minority, Women, Small, Disadvantaged Business Enterprise (MWSDBE):

A supplier meeting the criteria defined for a Minority Business Enterprise, Women-Owned Business
Enterprise and Small, Disadvantaged Business.

Native-American:

A United States citizen who is an American Indian, Eskimo, Aleut or Native Hawaiian, and regarded as
such by the community of which the person claims to be a part. Native Americans must be documented
members of a North American tribe, band or otherwise organized group of native people who are
indigenous to the continental United States and proof can be provided through a Native American Blood
Degree Certificate (i.e. tribal registry letter, tribal roll register number). MMBDC will accept those tribes
recognized by either the federal government or state government. In the case of American Indian listing
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on the tribal registry and acceptance of the tribe can be substituted for the 25% bloodline requirement.

Small, Disadvantaged Business (SDB):

A business that is small, small being defined as fewer than 50 employees or less than $1,000,000 in
annual revenue, whose majority owner and operator is handicapped (e.g. blind, paraplegic, quadriplegic,
or deaf).

Women-Owned Business Enterprise (WBE):
Means that there exists a 51% ownership by a woman or women, and they control the business policy
and operations, and have been in business at least one year.



